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Agnipath is a win-win plan for all stakeholders 

The Agnipath scheme has sparked a variety of commentary, narratives and apprehensions, 

highlighting a raft of pros and cons regarding the scheme. 

Agnipath scheme: basics 

• Agnipath, as per government announcements, is the new recruitment route for all hires 

in personnel below the officer rank (PBOR) category, commonly called PBOR, in all 

three services.  

• Eligible candidates between 17.5 and 21 — this upper-age ceiling has been extended 

by two years in a one-time moratorium for 2022 — will be recruited for a fixed period 

of four years.  

• After four years, all Agniveers — the recruits under this scheme – will be given a choice 

to apply for regular engagement in their respective forces. However, only 25% of 

Agniveers will be absorbed on regular engagement. 

• The rest will exit with a tax-free purse of approximately ₹11.71 lakh and return to civil 

life to aid in ‘nation building’. The process of recruitment will commence in 90 days 

with an intake of about 46,000 youngsters. 

• Questions have been raised about the utilisation of Agniveers and its impact on the 

operational capacity and war-waging potential of the services.  

Concerns and Defense: 

• A shorter induction period gives a decision-making option to both the aspirants as well 

as the services after four years. No such option was available in the erstwhile system.  

• As a result, on the one hand, a section of the youth was apprehensive about exercising 

the option of joining the services owing to a minimum commitment of 15-20 years, and 

on the other, the services were also facing certain challenges in re-skilling senior or 

older people in emerging technologies. 

• Frequent induction of young people and a reduction in the average age of combatants 

augurs well for the services.  

• The Government claims the new scheme will help build a younger, fitter defence force, 

with personnel more trainable in the changing technological environment. 

• It says it will also inculcate military discipline, ethos and skilling as value addition, 

improving the prospects for those who return to civil society.  
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• The defence services are the last bastions of national defence and no one should have 

any doubts about the vision and planning of the service chiefs. The services, by now, 

must have deliberated upon all the dimensions of the new scheme, including training 

patterns and operational utilisation. 

A good option for youth: 

• The financial package announced by the government is much higher than what the best 

corporate firms offer to a 10th or 12th graduate. A fresh recruit will get ₹30,000 per 

month and in addition, ₹9,000 per month will be contributed by the government towards 

his Seva Nidhi, or corpus. 

• Additionally, every year, there will be a rise of about 10% in the salary. In addition, 

after completion of the four years, every Agniveer will get more than ₹11 lakh, as his 

Seva Nidhi account matures. 

• Moreover, this scheme will also meet other aspirations of the youth, which include 

pride, self-respect, upgrading of skills as well as educational qualifications in line with 

the New Education Policy (NEP), 2020.  

• As already announced by the ministry of education, the University Grants Commission 

and Indira Gandhi National Open University will be maximising the provisions of NEP 

2020 to create mechanisms and options for Agniveers to upgrade their educational 

qualifications.  

• This, in turn, will facilitate the second innings of those who are not absorbed by the 

services. The ministry of home affairs is already in the process of rolling out a scheme 

to absorb these young and skilled citizens in the Central Armed Police Forces.  

• They will also have the option of looking for a decent job in the government sector, 

industry, IT sector as well as the corporate world, or to start ventures of their own by 

utilising their Seva Nidhi. 

Lastly, the Agnipath scheme will have a phenomenal intangible contribution to nation-

building. The inculcation of the qualities of discipline, honesty, josh (passion), esprit-de-

corps, service before self, and a nation-first attitude in young and impressionable minds 

will be a significant gamechanger in nation-building. 
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A ‘man’s Parliament’ striving for an inclusive India 

• In 1952, when the Indian Republic held its first Parliamentary session, 39 strong, 

intelligent, and passionate women leaders sat in the hallowed halls of power, 

challenging a centuries-old tide of men’s dominance over the polity. 

• At a time when women formed only 1.7% of the total members of the United States 

Congress and 1.1% of the Parliament of the United Kingdom, India was leading the 

way in the fight toward more inclusive world democracies with 5.5% women 

representation.  

• The struggle for India’s Independence can never be detached from the contributions of 

thousands of our women across profession, class, caste, and religion.  

• A testament to their invaluable contribution has to be their louder voice in our 

parliamentary democracy; what happened in 1952 was a highly progressive step, but 70 

years hence, it seems we have strayed from that path. 

• Despite a woman Prime Minister, a President, and a relatively higher percentage of 

women parliamentarians when compared to some of the other mature democracies in 

the past, our struggle with inclusivity has not eased.  

Struggle with inclusivity 

1. Due to systemic issues, Parliament continues to alienate women. The number of women 

representatives is still considerably small, but even more subtly, Parliament as a 

workspace continues to be built exclusively for men. 

2. This tends to manifest itself in parliamentary debates, for instance, when a senior 

woman MP from Tamil Nadu was referred to as “Chairman madam” in the Lok Sabha 

during last year’s winter session. 

3. The issue further extends to law-making. In the last decade, there have hardly been any 

gender-neutral Acts. Acts have made references to women not as leaders or 

professionals (such as policemen), but usually as victims of crimes. 

4. However in 2014, under the leadership of the then Speaker of the Lok Sabha, Meira 

Kumar, the Rules of Procedure of the Lok Sabha were made entirely gender neutral.  
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In other countries 

• Internationally, even mature democracies that legalised universal suffrage after India, 

such as Canada (1960 for Aboriginal women), Australia (1962 for Indigenous women), 

and the United States (1965 for women of African-American descent), have now taken 

concrete measures towards gender-inclusive legislation and communication.  

• Canada’s Department of Justice has guidelines for using gender-neutral language in all 

forms of legislation and legal documentation; the Australian government has 

incorporated gender-neutrality in its drafting Style Manual; the U.K.’s House of 

Commons declared in 2007 that all laws would be drafted gender-neutrally. 

In the 21st century, when people of all genders are leading the world with compassion, 

strength and ambitions, the Indian Parliament needs to reflect on its standing. Recognition 

and correction of past errors through amendments to rulebooks, laws and the Constitution 

are just starting points and must lead to sensitivity, equal treatment, and appreciation for 

the people of India, regardless of gender. 

 


