
 

1 

 

25.04.2022      Monday 
 

Align with free world allies against the autocratic nexus of 
Moscow and Beijing 

1. India has long enjoyed a profitable association with the erstwhile Soviet Union 
and then Russia. However, geopolitical currents have pushed Russia towards 
a dependent relationship with China — India’s main adversary.  

2. It appears that Russia undertook the invasion with Chinese acquiescence. 
Conversely, India is a member of Quad. In any future conflict with China, 
India and Russia will likely be on opposing sides. 

New R-C axis: 

1. India’s relationship with Russia was forged by history, geography, and 
armaments. The Soviet Union and then Russia were reliable votes for India in 
the United Nations Security Council on the Kashmir dispute.  

2. Russia even occasionally acted as a bulwark against the China-Pakistan 
alliance against India, though that is bound to change now.  

3. The share of the Russian weapon systems across the Indian armed forces 
ranges from 70 to 90%. India’s armaments dependence is more entrenched 
than Europe’s energy dependence on Russia.  

4. This makes it hard to wean off in a hurry. But wean it must. India cannot afford 
to be dependent on its military supplies as China’s junior partner. 

Away from Russian armaments: 

1. India’s Quad partners and other western nations could help in this endeavour. 
India is critical to the Indo-Pacific strategies of Quad and the European 
nations.  

2. A systemic update of India’s defence industry is needed for the country to be 
a credible counterweight to China in the region. Investing in Delhi’s defence 
industries is, therefore, essential to maintaining a free and open Indo-Pacific. 

3. India, the world’s largest democracy, should not fall short when freedom and 
democracy are attacked by an autocratic Russia backed by a totalitarian China. 
It is in its national interest to not be found wanting. With each new revelation 
of Russian war atrocities, the patience for India’s abstinence in free world 
capitals will wear thin. 

4. India and partners in Quad and Europe can cement their free-world nexus by 
undertaking four reinforcing courses of action. 
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Changing the skill development model 

1. Enabling degree apprentices will 
make the Indian skill system self-
healing, enrol 10 million young 
people, and make India the world's 

largest apprenticeship system 

2. Our skill mental model must shift 
from classical physics (simplicity 
and linearity) to quantum physics 
(reflexivity and complexity). 
Degree apprentices are an 
important pillar of this new mental model. They embrace five design 

principles. 

What are Degree Apprenticeships and how they can narrow India’s skills 

gap? 

1. Degree apprenticeships are an interesting blend – that of a degree programme 
tailored to a specific role or industry and the structure and framework of on-
job training that come with an apprenticeship.  

2. In a conventional degree apprenticeship program, aspiring students would be 
mentored by supervisors, get hands-on training at the workplace, and take 

custom classes, mostly online.  

3. These apprentices have full-time employment status with the organisations 
where they do their on-job training – the cost of the apprenticeship is covered 
by the employer and the government.  

4. Resultantly, students of a degree apprenticeship program graduate with two 
things in hand – a graduation degree from the university and a multi-year work 
experience at the workplace – an invaluable concoction that makes them the 

right fit for a job! 

5. Degree apprenticeship programs are co-designed by universities with inputs 
from employers; the students learn the academic papers from the university 
faculty and are trained on the specific skills by the employers during their 

apprenticeship journeys.  

6. Students also learn several workplace relevant soft skills and develop their 
own networks while they interact with other colleagues at the workplace. 
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These students, once having completed their courses, are better prepared to 
handle the uncertainties of the business and take a shorter time to get 
productive – evidently, these kids are preferred by employers for their open 
positions as complete freshers with no experience. 

Five skilling principles: 

1. Learning while earning 

2. Learning by doing: Our skill system has largely been driven by supply — 
curriculum and faculty — rather than demand, Industry.  

3. Learning with flexible delivery: Skills can be learnt in four classrooms: On-
the-job (apprenticeships), online, on-campus, and onsite (faculty coming to 

workplaces).  

4. Learning with signalling value: Degree apprentices have higher capacity and 
employability than many pure campus degrees because the tripartite contract 
is financing, signalling value and delivery innovation.   

5. Learning with qualification modularity: Gandhiji imagined Nai Talim around 
holistic and experiential education but the policy caste system between 
vocational and degree education grew larger — and stronger — with the 
Radhakrishnan Report (1948), Kothari Commission (1968 ), and New 
National Policy on Education (1986). Degree apprenticeships offer academic 
credit for prior skills and for on-the-job learning, and full qualification 
modularity via multiple on and off-ramps between certificates, diplomas, and 
degrees. 

Weak implementation: 

1. Apprentices became an Indian policy priority many years ago — expanding 
their numbers was the 20th point in the 20-point programme of 1975. But the 

execution was timid.  

2. We have willing employers, universities, and kids but degree apprentice 
numbers are low because of regulatory cholesterol in tripartite apprenticeship 
contracts, online university licencing, legislative definitions, NSQF pathway 
to degrees, process complexities, quota simplifications, etc.  

3. Regulations must change. There are 10 million good — and young — reasons 
that degree apprentices are an idea whose time has come. 


